
 
 
 
 
 
 
 
 
 
 
 

JOB POSTING NUMBER FF-2018-031 

POSITION CODE 112-1ACRLF-RN2_08 

DEPARTMENT RELIEF TEAM 

JOB STATUS/FTE PERM / 1.0 FTE 

ANTICIPATED SHIFT D12/N12 

TERM (if applicable)  

WAGE RANGE $37.368-$44.054 

UNION AFFILIATION MNU 
      

QUALIFICATIONS 

 
      

             
 
 
 
 
 
 
 

 
 

 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 

Aboriginal applicants are encouraged to self-declare when submitting applications and resumes 
Internal Job Application Form and a resume are required for all internal postings 

Apply in writing directly to Lisa Rogers, Human Resources Assistant on or before 1600 hours on: 

APRIL 17, 2018 
 

Awarded to: ____________________________         Date: __________________________ 

INTERNAL JOB POSTING 
 

REGISTERED NURSE 

Location: Flin Flon, Manitoba 
Facility: Flin Flon General Hospital 

APRIL 10, 2018 

 Current active practicing registration with College of Registered Nurses of Manitoba (CRNM) 

 Current certification from a recognized Healthcare Provider Basic Life Support (BLS), or obtain within three (3) months 
of commencing employment 

 Acute Care of at-Risk Newborns (ACORN) course or acceptable equivalent 

 Fetal Health Surveillance 

 Intrapartum Nursing 

 Current Neonatal Resuscitation Program (NRP) 

 Must obtain training on breast-feeding within six (6) months of commencing a position 

 Current Emergency Nursing Pediatric Course (ENPC) or willing to complete within two (2) years of employment 

 Current : 
o Advanced Cardiac Life Support (ACLS) course 
o Trauma Nursing Care Course (TNCC)  
o Pediatric Advanced Life Support (PALS) course 
o Emergency Nursing Pediatric Course (ENPC) 
o Canadian Triage and Acuity Scale (CTAS) course 
o Electrocardiogram (ECG) Rhythm Analysis course 
o Emergency Department Information System (EDIS) 

 Within three (3) to six (6) months (for Continuing Care): 
o PIECES (Physical, Intellectual, Emotional, Capabilities, Environment, Social) training 
o Safe Moving and Lifting 
o Enhanced Orientation 
o Food Safe certification 

 One (1) year equivalent full-time experience in the Relief Team department as a Registered Nurse within the last three 
(3) years 

 Satisfactory employment record required 

 Successful candidate subject to provide security checks in accordance with Security Checks for Employment Policy 
(HR-02-80), if not on personnel file 

For a full listing of qualifications please: 

 Refer to the Job Description which is posted on the Intranet under Resources/Human Resources/Job Description, then select 
the applicable department; or, 

 Contact Human Resources to request a copy. 
 


